
  

Abigail Lynch 
3825 Birchwood Road 
Falls Church, VA 22041 
703-216-0109 
ajlync@gmail.com 
 
 
January 8, 2008 
 
Janice Lee Fenske Excellence in Fisheries  
Management Fellowship Committee 
c/o Dr. William W. Taylor 
Department of Fisheries and Wildlife 
13 Natural Resources Building 
East Lansing, Michigan  48824-1222 
 
 
 
Dear Fenske Fellowship Selection Committee: 
 
 
I am interested in being considered for the Janice Lee Fenske Excellence in Fisheries  
Management Fellowship.  I wish to pursue a fellowship, under the direction of Drs. 
Kelley Smith and William Taylor.  My fellowship proposal is designed to provide the 
Fisheries Division of the Michigan Department of Natural Resources with guidance on 
changes in fisheries in response to climate change and provide a means to communicate 
these actions to the general public and targeted audiences.  Enclosed in this application, 
you will find my project proposal, CV, and letters of recommendation from my mentors.   
 
 
Thank you for your consideration. 
 
 
Sincerely,  
 
 
 
 
 
 
Abigail Lynch 
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Prioritizing and communicating climate change actions in Michigan fisheries 
management 
 
Need:  

Climate change has the potential to be a significant challenge to natural resource 
management.  Abundance and distribution of species are subject to shift with changing 
climatic conditions.  Managers must therefore adapt their strategies to take a 
precautionary approach in protecting these organisms and their habitats, if possible, and 
develop strategies to adequately address the arrival and abundances of new species whose 
home ranges have advanced into Michigan.  In addition to the ecological impacts, 
fisheries managers must also consider the social and economic effects of climate change 
on the industries that support commercial and recreational fisheries.   

Michigan is a state with diverse aquatic resources that may be significantly 
affected by climate change.  The Fisheries Division of the Michigan Department of 
Natural Resources must plan for these potential changes to fisheries and aquatic resources 
with the best available scientific projections of climate change and how the projected 
climate change may modify the value and ecological status of the state’s fisheries and 
aquatic-based resources.  Additionally, the Division must communicate its priorities and 
actions for climate change-related aquatic resource management to the general public and 
target audiences, including the Michigan Climate Action Council, who have the ability to 
increase awareness of the issues and garner further support to mitigate the changes 
encountered. 
 
Goals: 
 This Fenske Fellowship will provide the Fisheries Division with guidance on 
fisheries management in light of climate change and provide a means to communicate 
these issues to the general public and aligned stakeholders. 
 
Objectives: 

• To complete a comprehensive literature review of climate change research 
pertinent to management of fisheries and aquatic resources under the authority of 
the Fisheries Division 

• To incorporate relevant climate change data sets into a geo-referenced database of 
Michigan fish habitat  

• To develop a guidance document on prioritizing climate change and fisheries 
management actions within the Division 

• To develop a communications strategy and outreach material (including website) 
for the Division on “fisheries and climate change” 

 
Methodology: 
 I will use this Fellowship as a component of my doctoral research on fisheries and 
climate change.  I will complete an extensive literature review on climate change research 
relevant to Michigan’s fisheries and aquatic resources.  I also hope to build upon the 
National Assessment of Fish Habitat, developed through the National Fish Habitat Action 
Plan, to incorporate climate change datasets into the geo-referenced database for 
Michigan.  There are also regional Fish Habitat Partnerships, such as the Great Lakes 
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Basin Partnership and the Midwest Glacial Lakes Partnership, which may provide 
additional information for this database.  With the annotated literature review and the 
geo-referenced database of Michigan fish habitat, I will develop a guidance document for 
the Fisheries Division on prioritization of actions to implement in response to climate 
change for sustainable fisheries. 

The final component of my Fellowship will be communication of this information 
outside of the Fisheries Division.  I plan to assess the communication needs of the 
Division in regards to climate change, then develop and implement a communications 
strategy to reach target audiences, including the Michigan Climate Action Council, the 
fishing and boating community, climate change researchers, the Natural Resources 
Commission, the Legislature, and the general public.  Products of the communications 
strategy will include outreach material designed for the target audiences and a website 
with interactive features for the geo-referenced fish habitat and climate change database 
so that users can visualize potential changes to Michigan resources from climatic shifts.  
 
Expected Outcomes: 

This Fenske Fellowship will provide: 
• A comprehensive literature review of climate change research pertinent to the 

Fisheries Division mission 
• A geo-referenced database of Michigan fish habitat integrated with applicable 

climate change datasets 
• A guidance document on prioritizing climate change and fisheries management 

actions within the Division 
• A communications strategy and outreach material (including website) for the 

Division on “fisheries and climate change” 
 
Timeframe:  

• Month 1-3 Comprehensive climate change literature review 
• Month 3-9 Quantification of Michigan aquatic habitat types and relevant  

  climate change datasets and assessment of fisheries management  
  issues pertinent to the Fisheries Division 

• Month 9-10 Development of guidance document for the Fisheries Division to  
  address climate change actions in Michigan fisheries management   

• Month 11-12 Development of communications strategy and outreach   
  material to address climate change issues in Michigan fisheries  
  management 
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Prioritizing and communicating climate change actions in Michigan fisheries 
management 
 
Need:  

Climate change has the potential to be a significant challenge to natural resource management.  
Abundance and distribution of species are subject to shift with changing climatic conditions.  Managers 
must therefore adapt their strategies to take a precautionary approach in protecting these organisms and 
their habitats, if possible, and develop strategies to adequately address the arrival and abundances of new 
species whose home ranges have advanced into Michigan.  In addition to the ecological impacts, fisheries 
managers must also consider the social and economic effects of climate change on the industries that 
support commercial and recreational fisheries.   

Michigan is a state with diverse aquatic resources that may be significantly affected by climate 
change.  The Fisheries Division of the Michigan Department of Natural Resources must plan for these 
potential changes to fisheries and aquatic resources with the best available scientific projections of climate 
change and how the projected climate change may modify the value and ecological status of the state’s 
fisheries and aquatic-based resources.  Additionally, the Division must communicate its priorities and 
actions for climate change-related aquatic resource management to the general public and target audiences, 
including the Michigan Climate Action Council, who have the ability to increase awareness of the issues 
and garner further support to mitigate the changes encountered. 
 
Goals: 
 This Fenske Fellowship will provide the Fisheries Division with guidance on fisheries 
management in light of climate change and provide a means to communicate these issues to the general 
public and aligned stakeholders. 
 
Objectives: 

• To complete a comprehensive literature review of climate change research pertinent to 
management of fisheries and aquatic resources under the authority of the Fisheries Division 

• To incorporate relevant climate change data sets into a geo-referenced database of Michigan fish 
habitat  

• To develop a guidance document on prioritizing climate change and fisheries management actions 
within the Division 

• To develop a communications strategy and outreach material (including website) for the Division 
on “fisheries and climate change” 

 
Progress Towards Expected Outcomes: 

• A comprehensive literature review of climate change research pertinent to the 
Fisheries Division mission 

 
 - Bill Taylor, Kelley Smith, and I are currently working on a chapter for the 
forthcoming second edition of Great Lakes Fisheries Policy and Management: A 
Binational Perspective entitled “Managing Great Lakes Fisheries Resources in the Face 
of Climate Change.”  Additionally, I have presented this chapter in draft form at the 
American Fisheries Society annual meeting in Nashville, at a Center for Systems 
Integration and Sustainability lab meeting, and for a group of environmental specialists 
from Michigan Tribes.  We have submitted it to participate in an ICARUS workshop in 
February.  It will be peer reviewed before publication. 

 
• A geo-referenced database of Michigan fish habitat integrated with applicable 

climate change datasets 
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 - I have recently completed an Introduction to GIS for Fisheries Scientists 
and Managers short course sponsored by the Michigan Chapter of AFS.  I have 
informed the instructor of my course, Christine Joseph, GIS Analyst and Project 
Coordinator, Great Lakes GIS Project, Institute of Fisheries Research, University of 
Michigan, of my fellowship project and she is willing to assist in locating data 
sources and providing direction as the project turns more quantitative. 
 
 - I have been invited to participate in an intensive short course at the 
GeoBiosphere Science Centre, Lund University, Sweden on the impacts of climate 
change on aquatic ecosystems.  This course is designed to provide participants with 
an advanced conceptual understanding of how aquatic ecosystems respond to, adapt, 
and record climate variability.  It will aid me in the design of the quantitative portion 
of my fellowship 

.  
• A guidance document on prioritizing climate change and fisheries management 

actions within the Division 
 
• A communications strategy and outreach material (including website) for the 

Division on “fisheries and climate change” 
 

 - I have met the DNR’s Director of Communications, Mark Hoffman.  He is 
restructuring the Office of Communications and will likely serve as an important 
resource for the final stage of my Fenske Fellowship. 

 
Timeframe:  

• Month 1-3 Comprehensive climate change literature review 
• Month 3-9 Quantification of Michigan aquatic habitat types and relevant  

  climate change datasets and assessment of fisheries management  
  issues pertinent to the Fisheries Division 

• Month 9-10 Development of guidance document for the Fisheries Division to  
  address climate change actions in Michigan fisheries management   

• Month 11-12 Development of communications strategy and outreach   
  material to address climate change issues in Michigan fisheries  
  management 
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Prioritizing and communicating climate change actions in Michigan fisheries 
management 
 
Need:  

Climate change has the potential to be a significant challenge to natural resource management.  
Abundance and distribution of species are subject to shift with changing climatic conditions.  Managers 
must therefore adapt their strategies to take a precautionary approach in protecting these organisms and 
their habitats, if possible, and develop strategies to adequately address the arrival and abundances of new 
species whose home ranges have advanced into Michigan.  In addition to the ecological impacts, fisheries 
managers must also consider the social and economic effects of climate change on the industries that 
support commercial and recreational fisheries.   

Michigan is a state with diverse aquatic resources that may be significantly affected by climate 
change.  The Fisheries Division of the Michigan Department of Natural Resources must plan for these 
potential changes to fisheries and aquatic resources with the best available scientific projections of climate 
change and how the projected climate change may modify the value and ecological status of the state’s 
fisheries and aquatic-based resources.  Additionally, the Division must communicate its priorities and 
actions for climate change-related aquatic resource management to the general public and target audiences, 
including the Michigan Climate Action Council, who have the ability to increase awareness of the issues 
and garner further support to mitigate the changes encountered. 
 
Goals: 
 This Fenske Fellowship will provide the Fisheries Division with guidance on fisheries 
management in light of climate change and provide a means to communicate these issues to the general 
public and aligned stakeholders. 
 
Objectives: 

• To complete a comprehensive literature review of climate change research pertinent to 
management of fisheries and aquatic resources under the authority of the Fisheries Division 

• To incorporate relevant climate change data sets into a geo-referenced database of Michigan fish 
habitat  

• To develop a guidance document on prioritizing climate change and fisheries management actions 
within the Division 

• To develop a communications strategy and outreach material (including website) for the Division 
on “fisheries and climate change” 

 
Progress Towards Expected Outcomes: 

• A comprehensive literature review of climate change research pertinent to the 
Fisheries Division mission 

 
 - Bill Taylor, Kelley Smith, and I are currently working on a chapter for the forthcoming 
second edition of Great Lakes Fisheries Policy and Management: A Binational Perspective entitled 
“Managing Great Lakes Fisheries Resources in the Face of Climate Change.”  Additionally, I have 
presented this chapter in draft form at the American Fisheries Society annual meeting in Nashville, at a 
Center for Systems Integration and Sustainability lab meeting, and for a group of environmental specialists 
from Michigan Tribes.  We have submitted it to participate in an ICARUS workshop in February.  It will be 
peer reviewed before publication. 

 
 - Bill Taylor, Kelley Smith, and I have converted the literature review 
chapter for Great Lakes Fisheries Policy and Management: A Binational Perspective 
entitled “Managing Great Lakes Fisheries Resources in the Face of Climate Change” to a 
manuscript to be presented at the Fisheries Society of the British Isles Annual Meeting 
(Conference topic: Fisheries and Climate Change) in July.  On March 7th, we submitted 
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the manuscript for publication with the conference proceedings in the Journal of Fish 
Biology.  Additionally, I have presented this chapter at the Fisheries and Wildlife 
Graduate Student Symposium February 19th. 

 
• A geo-referenced database of Michigan fish habitat integrated with applicable 

climate change datasets 
 

 - I have recently completed an Introduction to GIS for Fisheries Scientists and Managers 
short course sponsored by the Michigan Chapter of AFS.  I have informed the instructor of my course, 
Christine Joseph, GIS Analyst and Project Coordinator, Great Lakes GIS Project, Institute for Fisheries 
Research, University of Michigan, of my fellowship project and she is willing to assist in locating data 
sources and providing direction as the project turns more quantitative. 

 
 - I have been invited to participate in an intensive short course at the GeoBiosphere 
Science Centre, Lund University, Sweden on the impacts of climate change on aquatic ecosystems.  This 
course is designed to provide participants with an advanced conceptual understanding of how aquatic 
ecosystems respond to, adapt, and record climate variability.  It will aid me in the design of the quantitative 
portion of my fellowship 

 
 - I am currently enrolled in FW 419: Applications of GIS to Natural 
Resources Management.  I am learning fundamental GIS skills and am applying them in 
an aquatic context for the course’s final project, looking to lake whitefish distribution 
changes with potential temperature increases with climate change.  I have acquired the 
data for this project (and additional data for future use) from my MI AFS introduction to 
GIS instructor, Christine Joseph, through the Great Lakes GIS Project at the Institute for 
Fisheries Research, University of Michigan. 

 
• A guidance document on prioritizing climate change and fisheries management 

actions within the Division 
 

 - Kelley Smith and I have discussed proceeding with this document as a 
manual chapter for the Fisheries Division.  Tammy Newcomb has provided me with a 
template chapter to use in formulation of this document.  Additionally, I have had follow-
up discussions with Becky Humphries, the Director of the Department of Natural 
Resources and the Environment.  In my role as climate change assistant to the Director, 
the manual chapter for the Fisheries Division will serve as a template for future climate 
change recommendations within the Department. 

 
• A communications strategy and outreach material (including website) for the 

Division on “fisheries and climate change” 
 
 - I have met the DNR’s Director of Communications, Mark Hoffman.  He is restructuring 
the Office of Communications and will likely serve as an important resource for the final stage of my 
Fenske Fellowship. 

 
 - I hope to use my final project for FW 419 as an example case study for 
outreach and to publicize the production of the Fisheries Division manual chapter.  
Additionally, I will write articles for SPOTLIGHT and Fisheries recounting my Fenske 
fellowship experience. 
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Management Meetings Attended:  DNR management team meetings, DNR fisheries  
     division management team meetings, and natural  
     resource commission meetings  
 
Management Meetings To Attend:  DNRE fisheries division management team   
     meetings, Council of Lake Committees meetings,  
     Citizens Advisory Team meetings 
 
Timeframe:  
 

• Month 1-3 Comprehensive climate change literature review 
• Month 3-9 Quantification of relevant climate change datasets and assessment  

  of fisheries management issues pertinent to the Fisheries Division 
• Month 9-10 Development of guidance document for the Fisheries Division to  

  address climate change actions in Michigan fisheries management   
• Month 11-12 Development of communications strategy and outreach   

  material to address climate change issues in Michigan fisheries  
  management 

 
 



Final Report for the Janice Lee Fenske  
Excellence in Fisheries Management Fellowship 

Abigail J. Lynch (mentor: Kelley D. Smith) 
December 2010 

 
Status of Project Products 

FW GSO Symposium Presentation: Completed; Lynch, A. J., W. W. Taylor, and 
K. D. Smith.  The Influence of Changing Climate on the Ecology and Management of 
Great Lakes Fisheries. Department of Fisheries and Wildlife Graduate Student 
Symposium: East Lansing, MI. Feb. 2010. 

Fellowship-related meeting attendance: Michigan Chapter AFS Meeting; DNR 
management team meetings, DNR Fisheries Division management team meetings, 
natural resource commission meeting; Statewide Council meeting; Lake Michigan 
Citizens Advisory meeting. 

Journal of Fish Biology Manuscript: Published; Lynch, A. J., W. W. Taylor, and 
K. D. Smith.  2010.  The Influence of Changing Climate on the Ecology and 
Management of Selected Great Lakes Fisheries. Journal of Fish Biology. 77: 1964-1982. 

Spotlight Article: Completed (to be published in Jan. 2011); “The Fenske 
Fellowship: Climate Change and the Climate of Management.” 

Fisheries Article: First draft completed (waiting to hear back from my journalism 
professor before I send it to Kelley and Bill for next revision and then onto Fisheries); 
“The Fenske Fellowship: New Perspectives of Fisheries Science and Management.” 

Fisheries Division Manual Chapter: Incomplete; unfortunately, I did not have the 
time this semester to devote to compiling our research into a final Michigan DNR 
Fisheries Division Manual Chapter draft.  Kelley and I have discussed it and I will work 
on having a draft for him and Tammy Newcomb to review early next semester with a 
revised version to be presented at the Fisheries Division Management Team meeting in 
February or March.  

Fenske Fellow Network: Ongoing.  I have created a Facebook Group for the 
fellows (search for “Fenske Fellowship”).  This will be useful for contacting all fellows 
collectively (particularly when all of our email addresses change throughout our careers).  
It can be used as a networking and communications tool.  I have set up a Fenske Fellow 
lunch for the fellows in the immediate area earlier this month.  Unfortunately, because of 
last minute complications, only Chiara and I could attend.  I am planning another lunch 
early next semester. 

Fenske Fellowship Communications: Ongoing.  I have developed a Facebook fan 
page (search for “Janice Lee Fenske Excellence in Fisheries Management Fellowship” to 
“like” it) and a blog for the fellowship (http://fenskefellow.wordpress.com/).  Corey, 
Chiara, and I are currently “authors” on the page so we can post on events, projects, etc. 
that we participate in through the fellowship.   

http://fenskefellow.wordpress.com/�
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Challenges 

 Feasibility: Looking back on my project proposal, I had very ambitious 
objectives, many of which were not achievable with the time and scope of the fellowship.  
If the committee is upfront with fellows about the likelihood of this happening, I think it 
will be useful for the fellows to know.   

 Flexibility: This is both a challenge and an asset.  The flexibility of the fellowship 
allowed Kelley and I to adjust our project and approach as we began to understand what 
the true objectives of our project were.  Conversely, the lack of structure was difficult for 
me particularly at the beginning of the year because I felt a bit groundless, like I didn’t 
know where to start.  I think building up the Fenske fellow network will help assuage 
these concerns through knowing that other fellows had similar experiences and that they 
can provide guidance and recommendations. 

 Time:  I’ve always been a busy person.  In fact, I believe I’m more productive and 
efficient when I have more, rather than fewer, things to do.  With this fellowship, 
however, time was not only an issue for me with classes, coursework, outside work, etc., 
it was also a factor of Kelley’s busy schedule.  I didn’t realize that a major component of 
the fellowship would be learning to juggle time constraints between meetings and our 
other commitments.  I would recommend that at the beginning of each semester the 
fellow and mentor settle on times to meet and also outline which management meetings 
to try to attend.  Kelley and I did this; but it was still often difficult with last minute 
obligations. 

 Learning Curve:  As with any new position, there is a learning curve for the 
management agency organization, acronyms, philosophies, etc.  I struggle with deciding 
if it is better to have this fellowship early in a graduate program or later.  Though 
everything is unfamiliar for a first year graduate student, I think it is still probably better 
that this is a recruitment fellowship.  There is a steep learning curve for a fellow to 
understand agency interworkings, but learning this type of information early can only be 
an asset.  It’s difficult at the time, no question, but this fellowship is rigorous and it’s not 
intended to be easy. 

Lessons Learned 

 Confidence: The fellowship has increased my confidence and comfort level with 
agency and academic professionals.  Everyone I collaborated with was very open to my 
involvement; I feel more like a colleague than a student and I sincerely appreciate my 
growing network. 

 Understanding:  Before this fellowship, state management was still a theoretical 
concept for me.  I was drawn to fisheries because I liked that it was practical and applied, 
but, through this project, I not only saw state fisheries management in action, I got to 
participate in it.  I have a much better understanding of how things work (and don’t work) 
now. 
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 Communications:  Communication, particularly speaking in public forums, will 
always be a challenge for me.  However, with practice, I am becoming more comfortable 
and (I believe) more capable.  The fellowship has not only provided me venues to present 
in academic settings (i.e., FW GSO symposium; FSBI annual meeting), it has also given 
me opportunities to interact in the management arena (i.e., numerous management 
meetings). 

 Self-Motivation:  This fellowship is difficult, but difficult with a purpose.  It drove 
me to be more self-driven and self-motivated to achieve.  While many students have 
trouble in their first year finding direction, I used the fellowship to help structure the 
objectives of my research, establish a network of colleagues (useful for my graduate 
studies and beyond), and produce products to help my dissertation and future career. 

Future Plans 

 Finish draft manual chapter and submit it to the DNR Fisheries Management 
Team for formal review; continue relationship with Kelley, DNR Fisheries Division, and 
my new network of colleagues; attend Council of Lake Committees and/or Basin Team 
meetings with Kelley, as possible; continue to use and improve upon the “lessons 
learned” that I developed through the fellowship. 
  
Advice for the Future of the Fellowship: 

 Institutionalize requirements of the fellowship: Though it is an asset that each 
fellowship experience is different, I think it will be useful, particularly for new fellows, 
for some elements of the fellowship to be more explicitly structured.  I would provide (in 
writing) a list of requirements to accomplish within the year: 

• Two written progress reports and a final report (provide templates (or 
examples from previous fellows) for guidance) 

• Three meetings with the fellowship committee 
• Two formal oral presentations (FW GSO symposium and one other 

professional venue) 
• Two popular press articles (e.g., Spotlight and Fisheries) 
• Attendance at: Michigan Chapter AFS annual meeting, management-related 

meetings as deemed appropriate by the mentor and fellow 
• A final work product specific to the fellowship project 
• Personal page and occasional postings to the blog 
• Maintenance of the Facebook group and page 
• “Check-in” lunches with current and former fellows 
• Formalized meeting schedule with mentor 

 Encourage a diversity of applicants: I have learned that Jan was an amazing 
mentor, particularly for women.  The fellowship is reaching a stage of maturity, however, 
where I think it could benefit from a wider diversity of applicants.  Though it is designed 
to support “underrepresented students,” and women were, and still are, undoubted 
underrepresented in many management positions, the same cannot be said for graduate 
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enrollment.  I believe that some highly qualified and motivated applicants may be 
deterred from applying because of the precedent set by previous selections. 

Promote the fellowship through non-traditional outlets: To increase the applicant 
and funding pools, the fellowship should be promoted through multiple venues.  More 
publicity for fellowship increases its prestige and recognition and increases the potential 
for transitioning it to a fully supported fellowship.  Publicity serves a dual purpose; by 
promoting the accomplishments of this fellowship, it also encourages other programs to 
institute similar fellowships. 

To ensure that this communication is effective and up-to-date, the current 
fellow(s) must commit to the maintenance of the social media venues (i.e, Facebook 
page, Facebook group, and blog).  I anticipate the blog and Facebook page and group 
being a “bequeathed” role within the fellowship.  I will stay on as an admin through this 
first transitionary year, but will transfer the administrative rights to the 2011-12 fellow. 

Establish a catalog of potential mentors: As I mentioned before, I think this 
fellowship is particularly good as a recruiting fellowship to get students in a management 
mindset early in their graduate careers.  For students contemplating graduate school, 
however, the idea of additionally applying for this fellowship may seem daunting.  
They’ve just waded through the complexity of acquiring an advisor and now they have to 
think about finding another mentor?  To simplify this process, I would suggest soliciting 
a paragraph job description and management objectives from managers interested in 
being considered as mentors for the fellowship.  These can be posted on the blog with a 
contact information for interested students to initiate discussions. 

Adjust the timing of the fellowship: There may be a particular reason the 
committee has chosen the current schedule for the fellowship, but I would suggest that it 
might be useful to push back the timing of the fellowship to allow for additional 
applicants.  Because the fellowship does not (yet!) have national recognition, a student 
applying on a traditional schedule may not know where they will be going to graduate 
school by mid January.  I would suggest having the fellowship for a calendar year 
(January – December) with the applications in the fall (written application due mid 
October and interviews in November).  This way, in addition to the new social media 
venues for publicizing the fellowship, the fellowship can be additionally promoted to first 
year students at orientation events. 

Include a past fellow on the Fenske committee: I think adding a former fellow to 
the committee may be useful to provide the perspective of the fellowship experience to 
potential applicants.  The former fellow can answer more directed questions from the 
applicants in the interview process and help assess whether the applicant is an appropriate 
fit for the experience.  In the progress meetings, again, I think it would be useful to have 
a “voice of experience” present to provide recommendations, suggestions, and advice on 
the fellowship process. 

Additionally, I think “Fenske Fellow” lunches should be institutionalized (one 
every two months or so).  Similar to having a former fellow on the committee, the 
lunches could serve as a “check-in” for the current fellows to ask previous fellows 
advice, recommendations, etc.   


